
CONFLICT OF INTEREST POLICY REGARDING FAMILY MEMBERS 
(Initially drafted 6/3/04; last revised 8/26/19) 



All decisions of the Officers of the College and of the other persons who have substantial 
influence over College affairs are to be made solely on the basis of a desire to promote the 
best interests of the College. The integrity of the College must be protected and advanced 
at all times. 
 
Consequently, each Officer and other person with substantial influence over College 
affairs is obliged (1) to disclose any known conflict of interest and to avoid participating in 
any decision or advocating any subject matter before the College’s Board of Trustees or 
other decision maker in which the Officer or other person has a conflict of interest; and 
annually (2) to disclose any possible personal, familial, business or other relationship that 
reasonably could give rise to a conflict involving the College; and (3) to acknowledge by 
his or her signature that he or she is in accordance with the letter and spirit of this policy



Memorandum of Understanding 

Family Member 1 
 Family Member 2 

Date

Family Member 2’s Title Date
Family Member 1

Family Member 2

Family 
Member 1 Family Member 2) 

 Neither family member will participate in decisions related to the other 
family member’s employment status, compensation, performance, and/or 
any other confidential employment matter.

Name (Family Member 1) Name (Family Member 2) 
 

Department Head Name VP HR Name
Particular


